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BullyBuster
Bytes

The U.S. Workplace Bullying movement was formally launched in Jan. 1998 by Drs. Ruth and Gary Namie in Benicia, CA. We began as the Campaign
Against Workplace Bullying. Our first net presence was at workdoctor.com, then the URL, bullybusters.org. In 2002, the Campaign was retitled as the

Workplace Bullying Institute (WBI).

We imported the British term "Workplace Bullying' to the U.S. Our work extends the legacy of the international founder, Heinz Leymann, who called
bullying mobbing.

Now the term is accepted by the media and lawmakers alike, without snickering. We have accomplished much in 10 years, but much more needs to be
accomplished. For ideas, see our 2008 Goals below.

In 2008, WBI separated identities -- research/education as distinct from lobbying for laws. The new organization is the WBI-Legislative Campaign which
relies on its network of authorized volunteer State Coordinators.

with
Research Partner

WBI-Zogby U.S. W orkplace
Bullying Survey

For Labor Day 2007, WBI
commissioned political pollsters
Zogby International to conduct
the first U.S. scientific national
survey to assess the prevalence

There Oughta B e A Law!

The reason to push WBI anti-bullying Healthy Workplace Bill is that
employers can completely ignore bullying, despite its costs, until there
is a law. With a state law in place, employers will have to devise
methods to correct and prevent bullying if they want to avoid lawsuits.
It's the American way!

Since 2003, in 13 states, 100 state Reps and Senators have
introduced 33 different versions of the bill -- some simply call for a
survey, some are complete. This year, in 2008, WA state bills just died
(on 2/13), but states still with active bills are Vermont and New York.
Any day now we expect new bills in New Jersey and Connecticut.

Remarkably, legislators are telling us that this is a law "whose time has
come." Of course, the business lobby and state agencies (as
employers) fight the bills.

The lobbying is done by people just like you, led by a network of super-
volunteer State Coordinators. Currently, there are Coordinators in AK,
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of workplace bullying. The
sample was 7,740 adult
American.

Key Findings

á 37% of workers have been
bullied
á 72% of bullies are bosses
á 57% of Targets are women
á Bullying is 4 times more
prevalent than illegal
harassment
á 62% of employers ignore the
problem
á 45% of Targets suffer stress-
related health problems
á Only 3% of bullied people  file
lawsuits

Read the complete results only
at: WBI

WBI Goals for 2008

1. To create new audio and video
products to support bullied targets.

2. To offer a new service that alerts
employers to troubles within the ranks
caused by bullies.

3. To finish the IRS application for
tax-exempt status.

4. To entice a progressive (or desperate)
employer to participate in a research
project agreeing to measure bullying
rates before and after we intervene and
create new policies and enforcement
procedures.

5. To conduct more studies to
complement our 2007 Zogby survey

 

Our Websites

- Research/Education at the Workplace
Bullying Institute

CA, CO, CT, MD, NY, NJ, ND, OK, OR, PA, TN, TX, VT, VA, & WA.
http://workplacebullyinglaw.org/guide/statecoord.html

If you want to be a Coordinator for your state, read the requirements
then write to Dr. Gary Namie.

We ask Citizen Lobbyists to share potential lawmaker contacts, then to
write and call legislators in your state when bills are heard in
committees. It's exciting, fun and important volunteer civic action.

Our Torturing Natio n

Recent headlines reveal that the U.S. has become under the Bush
administration a torturing nation. First there were distortions of
international laws and treaties rationalized by John Yoo of UC Berkeley
to support then AG Gonzalez. Then came undeniable proof from Abu
Gharib, Guantanamo hunger strikes, CIA "black sites" for torture,
tortured Brits and Canadians, destruction of videotapes, and CIA
admissions.

What has this got to do with bullying? It makes us less civilized. A
torturing nation has a very high threshold for, and tolerance of,
aggression and violence as part of its self-identity. Our society has
grown coarser.

When society condones torture, we advocates for the eradication of
bullying sound like wimps. In this tough-guy/gal nation, only the weak
ask for protection against aggression. Aggression is good.

Add to that the notion that employers enjoy unlimited protection by
lawmakers who believe that what is good for profit-making or union
busting is good for America. Lawmakers of both parties seem reluctant
to curb aggression anywhere except when it involves children. As for
adults, if you accept a paycheck, you should be willing to accept
abuse, too.

For a successful reversal of bullying's sway over popular culture, we
will first have to restore torture to the dustbin of anachronistic practices
left to lesser nations, not the U.S. It's an uphill fight. Stop the torture
and we'll be better able to stop bullying.

The First U.S . "B ullying" T rial S tory

In 2005, Dr. Namie testified as an expert witness in an Indianapolis
state court trial. From the stand, he branded the defendant physician
an "abuser" on instruction by the plaintiff's attorney. The trial was
based on a claim of emotional distress, not bullying, but it was dubbed
by the press as the nation's first "bullying trial." The plaintiff (the
accuser) won and was awarded $325,000. However, the state Appeals
Court reversed the decision. On Oct. 10, 2007, the Indiana State
Supreme Court heard the appeal of the appeal as requested by the
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- Lobbying for state laws by
Citizen Lobbyists,
WBI-Legislative Campaign

- Lawmaker education by WBI-LC

- Policies, training, investigations for
employers,
Work Doctor, Inc.

plaintiff. The final decision is pending. Joe Doescher, the plaintiff, did
tell Dr. Namie that he would have the right to a new trial in either case.
The First U.S. "Bullying" Trial Story

Everyone can view the 40 minute oral argument from the Supreme
Court:

Read the special section at the WBI website.
 

The nonprofit work is currently supported only by our professional speaking and consulting fees.

So, if you are a member of a group, trade association, or union that needs to learn about Workplace Bullying from the national pioneers, tell them about
us when they plan their next conference or meeting.

We are the best, but still affordable!

Call 360-656-6630

If your employer seriously wants to address bullying, is beyond denial, have the person with the ability to purchase consulting services, call us at
360-656-6603. If anticipate a settlement to end your grievance or lawsuit, consider adding the requirement that the employer bring us in to craft an

anti-bullying policy
so that others will not suffer as you were made to do.

Fo rw ard  ema il

Thi s ema il w as sent to  na mi e@bul lyi ngi nsti tute .o rg b y he lp@w orkpl acebul lyi ngl aw.o rg .
Upda te  Pro fi le/ Ema il Addre ss |  I nsta nt re mo val w ith SafeUnsubs cri beª |  Privacy Policy.

Ema il Mark eti ng  by

Workpl ace Bul lyi ng I nsti tute  |  PO Bo x 29915 |  Be llingha m |  WA |  98228
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