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New Study: Employers Ignore Bullying

Employers (still) Ignoring Bullying
(and getting away with it!)

In a new Labor Day 2008 study conducted by the Workplace Bullying
Institute, bullied workers report that employers predominantly do
nothing to stop the mistreatment when reported (53%) and actually
retaliated against the person (in 71% of cases) who dared to report it.

Four hundred (400) respondents recently completed the online survey
at the WBI website. Bullying was defined as mistreatment characterized
as either verbal abuse, threats, intimidation, humiliation or sabotage of
work. In 40% of cases, targets considered the employer's "investigation"
to be inadequate or unfair with less than 2% of investigations described
as fair and safe for the bullied person. Filing complaints led to retaliation
by employers of bullied targets leading to lost jobs (24%). Bullies were
punished in only 6.2% of cases. In other words, bullying is done with
impunity.
Read the results at:

http://bullyinginstitute.org/wbi2008.html
 

Co-Workers'  Act ions Dismal , Too
Fear Fost ers Abandonment After Awareness

 A separate online survey of 400 respondents found that coworkers
were nearly as unhelpful as employers. There was little question of
awareness. Co-worker witnesses were aware of the bullying (97%).  In
46% of bullying cases, coworkers abandoned their bullied colleagues,
to the extent that 15% aggressed against the target along with the bully.
Coworkers did nothing in 16% of cases (not a neutral act). They took
positive steps 36% of the time -- mainly offering moral support. The
rarest outcome (less than 1%) was for coworkers to band together to
stop the bullying through confrontation. Coworkers' personal fears were
the preferred explanation by bullied targets (55%) for the actions taken
or not taken by witnesses.
Read the results at:
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http://bullyinginstitute.org/wbi2008.html
 

Legislative Campaign
now in 22 States-Provinces

Alaska, California, Colorado, Connecticut, Indiana, Maryland,
Massachusetts, Michigan, Minnesota, New Jersey, New York, North
Dakota, Oklahoma, Oregon, Pennsylvania, Tennessee, Texas, Utah,
Vermont, Washington, Wisconsin, and Ontario province

Everyone registered with WBI or WBI-LC will receive a notice this fall
about contacting your state or province's Coordinator  to volunteer to
help get the WBI Healthy Workplace Bill introduced and passed in 2009.
Together we unpaid citizen lobbyists can send a message to employers
to either voluntarily stop the bullying or face the threat of litigation made
possible by the new law.
 

Labor Day Alert
Another Successful Assault on Workers
by the U.S. Department of Labor

On Aug. 25, 2008, a change to OSHA regulations passed the Office of
Management and Budget (OMB) as proposed by the Dept of Labor run
by anti-union/anti-worker Elaine Chao (the wife of Senate Minority
Leader  Mitch McConnell (R-Ky)). According to the Washington Post
stories tracking the plan, the Bush administration wants employers to
gain additional rights to stall government scientists who discover
chemical toxins that pose "significant risks" to workers. The plan
(Requirements for DOL Agencies' Assessment of Occupational Health
Risks, RIN-1290-AA23) would undercut science and replace it with
"actual risk assessment" standards rather than "possible risk"
standards. Of course, by the time science proves lethality of particular
toxins, too many people have already died. This delay and obfuscation
approach is just like the decades of industry's denial of the connection
between nicotine and cancer, agent orange and neurological problems
and death, and war-related injuries and traumatic brain injury (TBI) and
post-traumatic stress (PTSD).  DOL wants to handcuff OSHA from ever
protecting workers now and into the indefinite future long after Bush and
his cronies are gone. Read details about this unfolding story of secrecy
and the current government that wages war against workers. Then,
register your outrage with the DOL bureaucrat  associated with
regulation RIN 1290-AA23. Go here to read:

New Study: Employers Ignore Bullying http://ui.constantcontact.com/visualeditor/visual_editor_preview...

2 of 3 8/28/08 2:40 PM



http://bullyinginstitute.org/education/bbstudies/doltoxins.html
 

BullyBuster Buttons

$ 3.50 each

http://bullybusters.org/buttons.html

Clearance!
BullyBuster's Bulls and Mugs

http://bullybusters.org/clearance.html
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